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	UPSU Environmental Policy 2010-2011


As a not-for-profit social enterprise, the University of Plymouth Students’ Union (UPSU) is committed to considering our social and environmental impact and aims to contribute to improve its ethics and environmental performance in line with its vision of transforming lives through experience. With our parent institution having sustainability as a top three strategic priority and continually being rated as one of the most sustainable universities in the country, UPSU will continue to work with the University of Plymouth to enhance The Green Agenda in its activities and its educational delivery to students and staff on campus, through participation in environmental and ethical standards such as the green impact student’s union and fair trade certification. UPSU complies fully with all environmental legislation that effects its management and services (appendix 1).

1. The Green Agenda Brand

The Green Agenda brand is the umbrella brand for sustainability at UPSU and has been incorporated into the marketing of sustainability within the University of Plymouth (www.plymouth.ac.uk./greenagenda). Designed by students The Green Agenda will be used as the vehicle for our green activity.
2. Embedding The Green Agenda into our democracy

Both the President and the Vice President for Education and Welfare will hold portfolio responsibilities for The Green Agenda. The President will attend the Office of the Vice Chancellor (OVC) Sustainability Advisory Group and will champion The Green Agenda within the university and the community. The Vice President of Education and Welfare will be our main conveyor of The Green Agenda through campaigns on campus and UPSU will give support to all societies that champion environmental and ethical causes on campus. In addition, Student Parliament will elect an Ethics and Environment Officer to support the work of the Executive Officers and to report to Student Parliament on Green Agenda issues.
3. Embedding The Green Agenda into staffing structures

UPSU will engage with all staff in The Green Agenda and will incorporate sustainability into training sessions and staff development days. Staff will be encouraged to put forward their own initiatives for furthering sustainability within the union. 
4. Embedding The Green Agenda into our procurement

As a £3 million charity with a large commercial operation UPSU must carefully consider its product procurement. Staff will take active consideration when procuring products and services including:

· UPSU will continue to favour ethical products including One Water. 

· The union will ensure that any products sold in its catering outlets or shops use free range eggs where possible, this may include finding new suppliers. 

· UPSU outlets will strive to sell as many fair trade products as possible and to become a fair trade certified supplier. All internal purchases of tea, coffee and sugar for staff should come from fair trade sources. 

· Where possible, clothing should be made from fair trade cotton. 

· Any timber products bought or sold by the union should be from certified sustainable sources.

· All new electrical equipment, lights and vehicles purchased are of the highest energy efficiency, preferably an A rating where possible.
5. Transport

UPSU facilitates the transport for all of our clubs and societies as well as business miles for our staff and elected officers. As such UPSU has, and will continue to:

· Include sustainable driving information in training and drivers packs

· Only hire the most environmentally friendly cars that are available to us, on an appropriate cost-benefit analysis

· Collect fuel points, where possible, to donate to offsetting our fuel usage

· Discourage air travel as a means of transport

· Continue to work with the University of Plymouth and its Centre for Sustainable Transport to promote ‘greener’ methods of transportation

6. Utilities, Buildings and Waste Management

All of our utilities are procured and managed by the University of Plymouth. UPSU complies with all appropriate environmental legislation that affects our utilities and waste management procedures (appendix 1). To ensure our procedures are as sustainable as possible, the union will:

· Continue to implement formal shut down procedures at the end of working hours to reduce any wastage of electricity, heat and water

· Work with the University’s estate department to ensure that heating or air conditioning is only used when needed

· Commit to purchasing recycled paper and will continue to improve the percentage of printed paper which comes from a recycled source

· Use water saving technology through out its buildings

· Ensure any non-traditional waste including tables, chairs or old electrical equipment is either donated or responsibly recycled

· Investigate, with the university the possibility of composting schemes for its food waste.

As our utilities are managed by the University, UPSU will lobby the university should any of its processes not meet our requirements
This environmental policy will be made available on our Green Agenda mini-site (www.upsu.com/greenagenda) and will be included s part of staff induction for new staff and elected officers. This policy will be reviewed in line with centre policy reviews by staff and elected officers.
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